Spineless jellwfish have the hardest time with this Gospel--
people who see that other people are doing something wrong. But
no matter how much they want to confront them, no matter how many
times they practice what to say, when the moment comes to speak

up  they melt like marshmallows in the micro. Correcting other
people is an art and if we can't find the right words to zay, we
may either strike out with a clumsy insult or just clam up. I+

someone »ou live with has a habit that annors wou, 1711 bhet »rou
find it eazier to live with the habit than to confront it.

Mow, other people are quick to point cut faults. Ther just
relish the chance to complain about other people to their faces.
You often see this happen in public. Far example, rou may feel
zo close to somecne else, that you Know if you poke fun at  that
person in public, he or she probably won’t fight back in public,
and in the end vou can be forgiven. But in many cases, you don’t
feel close enough to that person to talk about the problem in
private; that might feel scary. So, often we belittle people we
fove im public. Sometimes it brings about the correction we
want, but more often than not it only stretches our rubber band
taut.

There must be a better way Jezue proposes that going
public with somecne’s Ffaults iz the last thing we should do.
First we should confrant the offender in private. This kKeeps it
in the family, and besides, it‘s a courtesy to preserve the honor
of the oftfender. If private consultation doesn’t work, Jesus
sugoests wou bring in two or three witnesses. Still done in &
zsemi-private forum, this lets the offender Know it's not one
person’e beet. I that still doesn’t work, go public. Involue
the community. &2 we share each other’e honor, s=o we share each
ather‘ s shame. and if after all this the offender still doesn’t
reform, forget about it, it's not worth the agony.

I wou decide to correct somecne else, there are a few tips
to Eeep in mind. Firet, be zensitive to whatever problems that
person may be dealing withy »ou may need to be tolerant of them.
Second, be sure to affirm good things about that perszon at the
same time. Say, "You're good when »ou. . .," or "1 appreciate it
when you. . " =0 the person Knows you‘re correcticng out of
Touve., Then, spealk zbout the offense as ywour problem. For exam-—
ple, don’t =zay "You shouldrn’t smoke." Say, "I get headaches when
vou =moke here," or "I‘m concerned about your  health.' The
problem doesn’t belong to somecone else, it belongs to the one who
feelzs offended. And it's a good war to check ocur motives. Are
we really concerned about that that person’s health, or are we
try¥ing to get back at them for something else?

Correcting other people is more than a nice idea. It =&
responsibiiity we share. 14 zomeone is acting in the wrong we
must spealk up, it's part of our job in the community.

This iz good to remember when criticism is turned back to

Uz, 1¥ giving correction is an art, so is receiving correction.
I¥ any community is to grow--whether it be a parish, & family, a
worlk team, or & bunch of friends—-—if that group is to grow, it

will flourish if it does both well: giving correction and receiv-
ing correction in a spirit of love.
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